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example of third variable is the relationship between ice cream sales and murders in
the United States. Although ice cream sales and murder rates are highly related, there
clearly is no relationship between the two behaviors (that is, eating ice cream doesn't
lead one to commit murder). However, a third variable, heat, is responsible for
causing both. Higher temperatures lead to more ice cream sales and higher murder
rates. The same 1s most likely true for the relationship between women on corporate
boards and greater financial performance. That is, there is most likely a third variable
causing both of these outcomes.

Fortunately, as Alice Eagly points out in her analysis, there are sophisticated
statistical techniques that can control for these issues. What happens when we use
them? Basically the impact of female board members on financial performance
disappears. One large study even found a small reverse effect (greater gender
diversity produced worse financial outcomes). But, for the most part, it seems that
gender diversity in the boardroom has no effect on corporate outcomes (and, if it
exists, it’s tiny). Let’s move on to the next claim.

2. More Women On Corporate Boards Leads To More Productivity And
Better Problem-Solving: The argument here is that in diverse boards, each board
members brings different knowledge and experience to the company's problems,
and, therefore, can solve the problems more effectively. It sounds reasonable, but
the research doesn’t seem to support this idea. Why? Eagly writes that social
processes get in the way of diversity’s potential. She explains that men and women
have different levels of status in our society, and that can create issues when men
and women are forced to work together in a group setting. We also have a preference
to be around people who are similar to ourselves and that can create obstacles when
we try to diversify our work groups and bring in a woman to work with a group of
white men. What does the research say? Sadly, the largest analyses of diversity in
groups suggests there is no advantage to gender diversity (and possibly a small
disadvantage).

3. More Women on Corporate Boards Leads to Higher CEO Pay: Equilar,
a compensation research firm found that companies with greater gender diversity on
their boards also paid their CEO’s about 15% more than those with less diverse
boards. As with the higher profitability claim, there are a number of possibly
confounding third variables. For example, we just learned that board gender
diversity is associated with the profitability of an organization, so, of course it’s also
associated with higher CEO pay. It doesn’t mean that gender diversity causes the
higher CEO pay, and most likely it does not.

In sum, women aren’t miracle workers for an organization. But, that’s OK,
because neither are men. Women should be provided the same opportunities to sit
on boards as their male counterparts, because it’s the fair thing to do. However, we
have to stop stretching the truth in order to promote women’s opportunities in
organizations. We must not fabricate results about the benefits of hiring women. And
we shouldn't have to. Female board members perform just as well as their male
counterparts, and organizations who do not appoint women to their boards are stuck
in the past and missing out on some great talent.
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AYOLLARNING JAMIYATDA TUTGAN O‘RNI.
o’qit Mirzayeva G.A. - BMTI huzuridagi akad.litsey

Inson uchun birinchi baxt --- uning sog'lig'i,
ikkinchisi --- go"zallikdir.
Arastu.

Bugun mamlakatimizda ayollarning jamiyatda tutgan o‘rni va haq-huqugqlari
haqida faxr va iftixor bilan juda ko‘p misollarga, fakt va dalillarga tayangan holda
uzoq gapirish mumkin. Darhaqiqat, mustaqillikka erishgan ilk yillarimizdanoq,
xotin-qizlarga bo‘lgan yuksak darajadagi e’tibor va e’tirof davlat siyosati darjasiga
olib chiqilgani endilikda o°zining yuqori samaralarini ko‘rsatmoqda. Biz
mamlakatimiz taraqqiyotini, jamiyatimiz rivojini ayollarsiz, ularning faol
ishtirokisiz tasavvur eta olmaymiz. Shu bois yurtimizda ayol huquqi, erkinligi,
tengligi eng oliy, muqaddas qadriyat darajasiga ko‘tarildi.

Keyingi vaqtlarda O‘zbekistonda bu borada keng ko‘lamli, katta hajmdagi
izchil islohotlar amalga oshirib kelinmoqda. Xotin-qizlarning huquq va
manfaatlarini qat’iy kafolatlovchi mustahkam qonunchilik bazasi shakllantirildi va
bu jarayon tobora takomillashtirib borilmoqda. Bir so‘z bilan aytganda, ayolga izzat-
hurmat, e’zoz-ehtirom ko‘rsatish — millatga ehtirom ko‘rsatishning bosh omiliga
aylandi.

Binobarin, jamiyatda siyosiy, ijtimoiy-ma’naviy muhit barqarorligi va
taraqqiyoti ayollarga, yoshlarga, oilaga bo‘lgan munosabat va e’tibor bilan bog‘liq.
Shuning uchun ham mamlakatimizda ayollarning jamiyatdagi o‘rni va rolini
mustahkamlash, ularning bilimli, zamonaviy mutaxassis, malakali kasb egalari
bo‘lishlari hamda sog‘lom va mustahkam oila qurishlari uchun zarur shart-sharoitlar
yaratish, birinchi navbatda, sog‘lom bola tug‘ilishi va uni tarbiyalash, onalar va
bolalar sog‘lig‘ini muhofaza qilish kabi masalalarga davlat siyosatining ustuvor
yo‘nalishi sifatida qaralmoqda.

Mamlakatimizda ayollarga ko‘rsatilayotgan alohida e’tibor va g‘amxo‘rlikni
yana shunda ko‘rish mumkinki, 1999 yil — Ayollar yili, 2000 yil — Sog‘lom avlod
yili, 2001 yil — Onalar va bolalar yili, 2005 yil — Sihat-salomatlik yili, 2012 yil —
Mustahkam oila yili, 2013 yil — Obod turmush yili, 2014 yil — Sog‘lom bola yili
deb e’lon qilinishi, shu munosabat bilan amalga oshirilayotgan ezgu ishlar, tadbirlar
zamirida ham ayolga hurmat, ehtirom, ma’naviy va jismoniy kamoloti xususida
fikrlash, qayg‘urish hissi borligi yaqqol namoyon bo‘ladi.

Hozirgi kunda yurtimizda iqtisodiyotning turli tarmogqlarida, boshgaruv va
ishlab chiqarish sohalarida 62 foizdan ziyod ayollar ishlamogda. So‘nggi 10 yil
davomida kichik va xususiy korxonalarni boshqarayotgan ayollar soni 1,6 barobarga
o‘sgan bo‘lsa, ularning 40 foizdan ortig‘i kichik biznes sub’ektlarining rahbarlaridir.
Qishloq xo‘jaligida esa, ayollar band aholining deyarli yarmini tashkil etadi.
Tadbirkorlik tashabbusini amalga oshirish doirasida butun mamlakat bo‘ylab
maishiy xizmat ko‘rsatish punktlari, go‘zallik salonlari, sog‘lomlashtirish
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